
 

CITY COUNCIL 
AGENDA BILL 

City Council Regular Meeting - 15 Jun 2020 

 NEW 
AB 7987 - 

 Regular Business 
 
Racial Equity: City Initiatives & Procedures Proposed Council Action: 

 Hear Presentation; Direct Administration 
 
DEPARTMENT OF Executive Department Wally Bobkiewicz 
COUNCIL LIAISON  n/a 
OTHER COUNCIL MEETINGS n/a 
COMP PLAN POLICY NOS. n/a 
OTHER POLICIES Various  
EXHIBITS A. Presentation 
 
SUMMARY STATEMENT 
 
Introduction 
This agenda bill seeks to provide a report on the City's racial equity efforts and procedures, and receive any related 
direction from the City Council. 
  
Background 
Following the tragic death of George Floyd in Minneapolis, people across our country – including on the steps of Issaquah 
City Hall – have rightfully demonstrated against racial injustice throughout our country. The Black Lives Matters 
demonstrators are asking that we take this moment to talk about what we need to do as a community to recognize racial 
bias, and make changes to eliminate the disproportionate damage it is doing to community members of color. 
  
Presentation 
To provide the community information about Issaquah's police practices, the City has shared information on Issaquah 
Police training and protocols via its website, newsletters, social media and a presentation to the City Council on June 1. 
The Police Department Policy Manual is now available on the City's website. 
  
Mayor Pauly, several City Council members, the police chief and other City staff have also attended several of the recent 
demonstrations in Issaquah to simply listen. 
 
At the June 15 Council meeting, City staff will provide an overview of City training, procedures and programs focused on 
racial equity with a specific emphasis on the Issaquah Police Department and Municipal Court. The presentation will be 
structured as follows: 

• Mayor's Remarks 
• Police Department Equity Overview 
• Racial Bias and the Issaquah Municipal Court 
• Organizational Equity Initiatives 
• Community Equity Initiatives 

Following the presentation, the City Council may provide feedback on policies/programs that they would like to receive 
additional information on or would like the City to pursue further.  
 
Next Steps 
Next steps include: 

• Reviewing Obama's Task Force on 21st Century Policing  
• Reviewing US Conference of Mayors Reporton Strengthening Police-Community Relations in America's Cities  
• Conducting a review of the Police Department budget  
• Updating workplan for community and staff equity initiatives 
• Planning forum for public input 

  
The Administration is prepared to return to the City Council with a status report at a Special Council Meeting on June 29, 
2020.  
 
 
Financial Information 

https://www.issaquahwa.gov/policymanual
https://cops.usdoj.gov/pdf/taskforce/taskforce_finalreport.pdf
http://legacy.usmayors.org/83rdWinterMeeting/media/012215-report-policing.pdf


n/a 
 
Administration's Recommendation 
The Administration recommends providing feedback on policies/programs that the City Council would like to receive 
additional information on or would like the City to pursue further.  
 
Update 
n/a 
 
Alternative(s) 
n/a 
 
RECOMMENDATION 
 
 Administration / Executive Department: 
 
MOVE TO: n/a (Hear presentation; provide direction.) 
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Police Dept. 
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Overview
SCOTT  BEHRBAUM,  POLICE  CHIEF



National Policing Initiatives
• 21st Century Policing – 2015
• 6 Pillars

•Police Executive Research Forum – PERF 2016
• 30 Guiding Principles on Use of Force
• The sanctity of human life should be at the heart of everything an agency 
does
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Washington State Requirements
Current established WA State police department 
standards:
• Certification of peace officers and corrections officers
•Mandatory background investigations, psychological and 
polygraph examinations

•Mandatory completion of Basic Law Enforcement Academy

•Mandatory annual training – crisis intervention, 
de‐escalation and implicit bias



Washington State Requirements
Current established WA State police department 
standards:
•Mandatory for officer to render first aid

• Independent criminal investigations into police deadly force

• Removal of “with malice” from requirement for unlawful 
use of deadly force to criminally charge a police officer

• Established process for revocation of peace officer or 
corrections officer certification



Department Policies & Standards
Lexipol Policy Manual
• Risk Management based best practices policy manual

• Updated regularly to model current case law, Federal and State 
requirements

State Accreditation – WA Assoc. of Sheriffs and Police 
Chiefs
• Outside audit of policies, practices and procedures to confirm 
adherence to industry best practices and standards

• This includes use of force policies, training, reporting, hiring processes, 
conduct standards, and supervision responsibilities



#8CANTWAIT
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Racial Bias and 
the Court –
Access to Justice and 
Marginalized Communities

N.  SCOTT  STEWART,   JUDGE



The legal community must recognize that we 
all bear responsibility for this on‐going 

injustice, and that we are capable of taking 
steps to address it, if only we have the 

courage and the will.

June 4, 2020 letter from the Washington 
State Supreme Court and to members of the 

judiciary and the legal community:



CJC Rule 2.3 (A) A judge shall perform 
the duties of judicial office, including 
administrative duties without bias or 
prejudice.

Comment: A judge must avoid conduct 
that may reasonably be perceived as 
prejudiced or biased.

CJC Rule 2.3 (B) A judge shall not, in the 
performance of judicial duties, by words 
or conduct manifest bias or prejudice, 
or engage in harassment, and shall not 
permit court staff, court officials, or 
others subject to the judge's direction 
and control to do so.
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At the Issaquah Municipal Court
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Organizational 
Equity 
Initiatives
LAUREN  KNOX,  
SR.  HUMAN  RESOURCES  ANALYST



Past Training

Engaged facilitator for 
citywide equity training in 

2018

Organizational Readiness –
shared language and concepts



Current Initiatives

Cultural Conversations

• Two cultural panels in 
2019:
• Community 
member 
perspecitives and 
residents

• Agencies' 
perspectives on 
providing services 
to residents

GARE (Governing 
Alliance on Race & 

Equity)

• Staff cohort 
completed nine 
month Advancing 
Racial Equity training
• Building staff 
capacity and 
networks with 
other organizations 
engaged in equity 
work

Equity Team

• Internal staff team 
focsed on 
organization equity 
work



Next 
Steps

CALL FOR ADDITIONAL 
VOLUNTEERS FOR THE EQUITY 

TEAM

EQUITY TEAM TO DEVELOP ACTION
PLAN (STAFF TRAINING, 

RECRUITMENT, AND OTHER ITEMS)



Community 
Equity 
Initiatives
MONICA  NEGRILA,  HUMAN  
SERVICES  COORDINATOR



Community Equity
Cultural Diversity and Inclusion
• Supporting local diversity and inclusion events:
• Welcoming Week Events
• Day of the Dead Event

Issaquah Equity and Inclusion Community Forum
• Grassroots effort focused on activating community members into 
advancing equity, diversity and belonging

Human Services Commission
• Grants supporting culture and community based underrepresented 
organizations



Community Equity
School District Collaboration
• ISD Equity and Advisory Committee
• East King Co. School Districts and Cities Equity Group

GREI (Governing for Regional Equity and Inclusion)
• King Co. initiative on advancing racial equity in local government:
• Training for government officials and leaders
• Advocacy

Next Steps
• To be defined by listening sessions and community coversations



Council’s Role

Training

Police Department 
Connections

Community Outreach



Next Steps & Timing
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Forum for Public Input Return to City Council 
Status Report ‐ June 29
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